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Abstract

This research study investigates the intricate interplay between cultural context, gender
stereotypes, and individual factors influencing women's entrepreneurship through
scientometric analysis. A dataset of 1,416 articles and studies on women, culture, and
entrepreneurship published between 1995 and 2022 was analyzed using co-occurrence
and content analysis methods. The findings reveal that women can thrive in social
entrepreneurship despite societal perceptions of entrepreneurship as a male-dominated
domain. Gender stereotypes and societal roles were identified as key influencers of
women's entrepreneurial actions and societal expectations. These influences can be
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moderated through interventions such as counseling or coaching, empowering women
to challenge stereotypes, overcome barriers, and confidently pursue entrepreneurial
opportunities. Furthermore, individual factors, including motivation, mental health,
physical health, and self-efficacy, were found to significantly impact women's
entrepreneurship. This research highlights the role of coaching as a moderating factor in
women's entrepreneurial activities and underscores the need for future studies on the
role of entrepreneurial self-efficacy among women and its cultural nuances.
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Introduction

The role of women in entrepreneurship has garnered increasing attention in
recent decades; however, significant gaps remain in the literature, particularly
regarding the influence of cultural contexts, gender stereotypes, and individual
factors on women's entrepreneurial activities. While entrepreneurship is often
perceived as a male-dominated field, women are increasingly contributing to
social entrepreneurship and challenging traditional gender roles (Shiralian et al.,
2023). Nevertheless, the interaction between culture (Hofstede, 2006), gender
stereotypes (Shinnar et al., 2012a), and individual factors such as self-efficacy
(Hechavarria & Brieger, 2022) and mental health (V. K. Gupta et al., 2009)
remains underexplored. This study addresses these gaps by conducting a
comprehensive scientometric analysis of research published between 1995 and
2022 to examine the factors influencing women's entrepreneurship. The research
seeks to uncover how these factors interact and shape women's entrepreneurial
intentions and actions, offering insights into the potential moderating roles of
coaching and cultural contexts.

Methodology

This study utilized scientometric analysis to explore the literature on women's
entrepreneurship, with a focus on the interplay between cultural contexts, gender
stereotypes, and individual factors. A dataset of 1,416 research articles
published between 1995 and 2022 was analyzed using co-occurrence analysis,
a bibliometric method that uncovers patterns and relationships within the
literature. The analysis categorized 520 key terms into clusters, highlighting the
most frequently occurring terms and their interconnections. This approach
facilitated the identification of significant themes and gaps in the existing
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literature, offering a conceptual framework for understanding the factors
influencing women's entrepreneurship.

Findings

The scientometric analysis revealed that the most frequently occurring themes
in the literature on women's entrepreneurship include culture, gender
stereotypes, self-efficacy, and social entrepreneurship. Five main clusters of key
terms were identified, with "culture,” "gender,” "women," "behavior,"
"performance,” "perceptions,” "entrepreneur,” and "stereotype" emerging as the
most prominent. The findings indicate that culture and gender stereotypes
significantly influence women's entrepreneurial activities, often acting as
barriers to entry. For example, in cultures that support women's
entrepreneurship, women are more likely to thrive, particularly in social
entrepreneurship.  Conversely, in cultures where entrepreneurship is
predominantly viewed as a male domain, women encounter greater challenges
in establishing and growing their businesses.

The study also highlighted the critical role of individual factors such as self-
efficacy, mental and physical health, and motivation in women's entrepreneurial
success. Among these, self-efficacy stood out as a key determinant, with factors
like prior entrepreneurial experience, education, and social support positively
influencing entrepreneurial intentions and actions. However, persistent gender
stereotypes and restrictive cultural norms often erode women's confidence and
perceived capabilities, thereby limiting their entrepreneurial aspirations and
achievements.

Results

The results of the co-occurrence analysis revealed that women's
entrepreneurship is shaped by the interplay between cultural context, gender
stereotypes, and individual factors. Gender stereotypes, deeply embedded in
cultural norms, often impede women's entrepreneurial intentions by reinforcing
traditional gender roles that frame entrepreneurship as a male-dominated
activity. These stereotypes not only undermine women's self-efficacy but also
shape societal expectations, making it harder for women to access critical
resources and support for their entrepreneurial pursuits.

The study underscored the potential moderating role of coaching in enhancing
women's self-efficacy and entrepreneurial success (Chitsaz et al., 2023).
Coaching, through mentorship and psychological support, can help women
navigate the barriers posed by gender stereotypes and restrictive cultural norms.
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The findings suggest that coaching interventions are particularly effective in
cultures with rigid gender roles, bridging the gap between women's individual
capabilities and societal expectations.

The study also highlighted the significant role of culture in shaping both gender
stereotypes and individual factors such as self-efficacy, motivation, and mental
health. In cultures that actively support women's entrepreneurship, women are
more likely to succeed, particularly in social entrepreneurship. Access to
coaching and mentoring in these supportive cultural environments further
enhances women's ability to overcome challenges, build confidence, and
achieve entrepreneurial success. Coaching serves as a vital moderating factor by
bolstering self-efficacy and providing emotional and psychological support,
empowering women to pursue entrepreneurship with resilience (Ghiafeh
Davoodi et al., 2024).

Despite these insights, the study emphasized the need for further research on the
indirect effects of culture on entrepreneurship through individual factors such as
self-efficacy. While the direct influence of culture on entrepreneurship is well-
documented, the mediating role of individual factors warrants deeper
exploration. Future studies could investigate how specific cultural practices and
norms shape self-efficacy and other individual factors, thereby influencing
women's entrepreneurial intentions and actions.

Conclusion

This study offers a comprehensive analysis of the factors influencing women's
entrepreneurship, emphasizing the critical roles of cultural context, gender
stereotypes (Shinnar et al., 2012a), and individual factors. The findings
underscore the barriers women face in entrepreneurship due to entrenched
cultural norms and gender stereotypes, while also highlighting the pivotal role
of self-efficacy in overcoming these obstacles (Bandura et al., 1999). Coaching
is identified as a key moderating factor that can bolster women's self-efficacy
and entrepreneurial success, especially in cultures with more restrictive gender
roles (Hendijani Fard et al., 2024).

The study calls for a deeper and more nuanced understanding of the interplay
between culture, gender stereotypes, and individual factors in shaping women's
entrepreneurship. Targeted interventions, such as coaching and mentoring, are
proposed as effective strategies for addressing these challenges. By
implementing such interventions, policymakers and practitioners can create
more supportive environments that encourage and sustain women's
entrepreneurial activities.
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Future research is encouraged to delve further into the indirect effects of culture
on entrepreneurship, with particular attention to the role of self-efficacy and
other individual factors. These explorations will provide valuable insights into
how cultural practices and norms influence women's entrepreneurial intentions
and actions, paving the way for more inclusive and empowering entrepreneurial
ecosystems.
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